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THE EMPLOYER gains through the link with education, a vast pool of skilled
young workers prepared to contribute towards advancing the goals of their company.

THE COMMUNITY has a positive outlook toward the younger generation.
The result is a dynamic school to work process contributing to economic renewal.
The entire community is working together to shape and develop the student.

BRIDGES PROVIDES the direction for a continuous journey.
Young citizens are prepared to join the workforce and are equipped with the knowledge,
skills and attitudes to instill a Lifelong Learning Continuum.



